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ST JOSEPH'S

This statement of Accessibility Policy is produced: i respect of St Josephis RC Primary School
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We believe that eseryone has the right to- learny and, to- achiene their fulls potential, to- be the best,

It is the school belief that: pupils with disabilities ands impairments should be able to study and,
prosper irv as suitable learing erwironment; without any, barniers while being supported adequately
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l. STATEMENT OF GENERAL POLICY.

LI The Goamerning Body, ts working i conjunction with, current; requirements, information and,
procedures iy order to- implement; this' Accessibility Policy, Al Information is to- be propenly
indicated, irv this policy.

l.& The planning and, implementation of the policy is the direct responsibility of the Headteacher:
ensuring that Managers, Teachers; Teaching assistants and, Supervisors at all, levels and; all, other

1.3 The Gosmernors recognise the need, to- implement; as system to- adequately proside fors protect;
becomeo,ppm\enh

I The Gowvernors recognise their responsibility as far as is reasonably practicable to:



o) Tomdudf/oll;pupllswhil@wspondingtopupil&' &Mmlmmngnﬁfd&mdimduolbg/ono&@
group:

d) Reduce and when and, where possible eliminate barniers to- accessing the curriculum.
e) Make arrangements for ensuring that: a system is in place to- respond to pupils diserse learming
needs:
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includes full participation irv the, communitiy for pupils; and prospectisve pupils, with o disability or
i) Encourage an atmosphere of openness; mutual support, and, respect:

§) Maintairy o close interest, inv all, disability - related matters insofar as they affect activities inv and

1.5 The school Governors will, require rexiewing pertodically information on Disability matters inv

1.6 This policy is to- be rexiewed, on o yearly basis:
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A. RESPONSIBILITIES.

A The Governors:

&Il Recognise the need to- identifyy organisational arrangements inv the school, for implementing,
monitoring and, controlling Access' and Disability matkers: Gomernons wills meet, from time to- time.



management,

A& The Head-teacher is:

A3 To demelop all throughout the school as culture of axareness; tolerance and full, inclusion
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A.3.3 Responsible and, accountable to the: Gosernors for implementing, this Accessibility Policy and
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A& Responsible for ensuring that: all, news amended, or dated material regarding Accessibility

A.d.5 To ensure that: agreed procedures for Accessibility and Disability functions efficiently and,
effectively.

A.3.6 To seek admice, when appropriate; from outside agencies that: are able to offer expert
onL‘.w. ls’.
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A.3.8 To ensure thab the Accessibility policy its codes of practice and guidance notes are readily

2.9 To ensure good communication relating to- Accessibility and, Disability matters withirv the

A.3A.10 To make sure that: every employee has clearly defined, responsibilities i order to- support
Accessibility and, Disability, issues:

A To&aﬂmgewnﬂgahmeaﬁlmmwarddmabd@mdmbm@
A1 To help with the dexselopment; of o culture of awareness, tolerance and inclusion
&.3 School Staff/Employees must:

Q3. Takempon&b«hhwund@ﬂ\wpdmgtopmwdemenmnmmbwhmpupd&w&ﬂv
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&.3.4 Be gimen access to the Schools Accessibility policy and are asked to- make themselies
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A.3.5 Seek help and, support; whery identified, and/or required.

A.3.6 Finally, all employees should be made amware that: they have a legal, responsibility to
cooperate with, the employer and therefore the Head-teacher and/or delegated, representatirve(s) so-

procedure:

L. IMPORTANT CONTACTS AND INFORMATION.

BACP 0870 k435354 hitpi//wwwwwbacp.co.uk
BABCP Ol&a5L 875 &77 hitpi//waswwbabep.orguk
DDA Watch 0844 844 2990 hibpi//www. ddaeatchuco-uks

DFES Guidance 2003 “Accessible Schools: Planning to increase access to schools for disabled,
pupxl,s PDF Document Googl@, etc.

Disability Discriminations Act (1995)  hitpi//wwenslegislationgowuk /fukpga/1995/50/contents

Equality Act (2010) Guidance hitpsi//wawegorsuk/government; / publications/equality -
act- guidance

HSE Info Line 08701 55 500 hitps//wssahsegowuk/contact
NHS Direct, 0845 4647 https//wsesenhsdirectnhsuk
SENAD 01333 378 840 hitpi//senadgroupcom/policies/ 710~ equalityy-act-

e


http://www.bacp.co.uk/
http://www.babcp.org.uk/
http://www.hse.gov.uk/contact
http://www.nhsdirect.nhs.uk/

SEN and, Disability Act, 200I(SENDA) httpi//mswselegislationgowuk/ ukpga/2001/10/contents

Teacher Support Line 0800 056 56! httpi//wwwiteachersupportinfo
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This policy will be enforced, in a positive manner and reviewed annually


http://www.teachersupport.info/

