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Rationale

St Josephis RC Primary, School is' committed, to- preventing all, types of bullying: It is
entirely contrary to- the values and ethos of our school: Al membenrs of the school
community hawve the right: to- be educated, inv v safe and secure erwironment. Everyone will
wider school community. We hame a responsibility to- safeguard, all pupils: The aim of this
document is to- ensure a unified approach is practised across our school, when dealing,
with, bullying and, also- to- ensure consistency across all, key phases with, o wider purpose
to- enable children to- thrive strise inv o positive and; safe learning enwironment

Pul\pose

Our policy sets out the rights of alll stakeholders inv relation to bullying. It contains
nglanb%ﬁfhesugn&ﬂwbmmé/mdxmbeﬂwb@per‘somho&bwu ovt&bemg/bulhﬂi It also
consideration consulkation withs stakeholders, a&well/a&gudanw’dﬁabexwt&dam
arailable and, training undertaken. The policy will be subject to- regular resien to- ensure it
conforms to- the latest guidance. It reflects current; practice within school: The

Sfai'ﬂnmbotplnbenb
Webdieveibi&inmpori‘anbt}wb:

At St Joseph's we want, childrer to learr inv ar supportive; caning and safe erwironment,
W{thoubaﬁeo:\o}bﬂngxbxdhed Bulh%ng;lsanh;-sodabbeh%oupand‘w{lbnotbeto{fpaiedi

Al childrer feels safe whilst learning to- works play with, and relate to- others
We listery carefully to- what, all, children hare to- say,
We treal; reports fromv all, children sertously and, take prompt, appropriate action.

Wemﬂmmmmwwmwwmwmm
seriously.
This school beliemes that:

b Buﬂgmgt&und@s&mbleand;unumeptablb

* Bullying s o problem to which, solutions carv be found.

*  Seeking help and openness are regarded as signs of strengthy not weakness:



Al membenrs of the school community will be listened, to- and taken seriously.
Everyone has the right: to- work, and, learrv iy any atmosphere that is free from fear.
Al of us hare o responsibility to- ensure that we do- not abuse or bully othenrs:
to- expect that, their concerns will, be listened to- and, treated, seriously.

U YWwwmmwmwmmMWM

*  We all have a duty to work together to- protect vulnerable individuales from bullying and

Definitiorv of bullying;
Buﬂgmgl&bdwwwunbg;mum{duabong;\oup r\e,peohedovenhm,@ﬂ'\ab
socwbmedw/or\gwmngz whm)moommdudef}wuseodﬁmwge&andvdw)and/w
WWMWWWWWOCOP@WMWO}
opbmuseo;chxldlt&adopbed woamovho&oomng/r\eepon&bxbhw Itrrug}\tbe/
Prenventing and: Tackling Bullying July 2017).

Angon&oanpnadloeb«dlwng,behmww\s/beabkﬂg,

by indiriduals or groups; face to- face; indirectly or using o range of cyber bullying
methods. It carv happen, inv isolation or quite oftery inv the presence of others.

*  Some people know-that they, are bullying others and, they meary to- bully, ue: there
them and that, bullying behariour has o very insidious effect that affects a
persorvs self-esteemy confidence and, well-being,

* A one-off incident tends not to- comprise bullying. A characteristic of bullying is
that inv its different, forms/behanviours it happens repeatedly over o period, of time:

*  Repetitine and persistent: Bullying is usually expenienced, as part of a continuous
paﬁ:ﬂwmdlbwvbeexbﬂndgﬂﬁmiﬂnmgmdmhmidahngwmwhmw
subtle: Nemertheless, sometimes o, single incident; can hawve precisely the same

e Intentionally harmful: The act of bullying intends harm to- another individual
U\ose/whow\epx\e&mh

*  Irwolrves an imbalance of power Bullying leaves someone feeling helpless to
W&wwwmwmlmmmmmqﬁwwm



We recognise that there are lenvels of bullying. It can take many forms, bub the: mairy
types v

* Physical - for example; hithing, kicking, theft

*  Verbal - for example; racist, sexist, or homophobic remarks; threats;, name-calling

*  Emotional - for example; isolating arn individual from the activities and, social
acceptonce of their peer group

*  Cyber - mobile phone calls; text messages; pictures or video clips, emails; chat
rooms; instant, messaging, social networking websites:

*  Homophobic bullying - for example, prejudice motivated towards students who
mLGBTl@sb&mgﬂg:bm@xuuLov’U\ansgmden

Child: orv child: abuse: Conte/xband;Deﬁnihom Peer\alwsei&behamounbgmmdimduabor\
group; intending to- physically, sexually or emotionally hurt others. Al staff should,
recognmﬂwbdﬂd:mw\ecapableoaﬁobu&ng/th&npw\& Al stoff should be amware of

. meduwoabﬂbuﬂyw

*  sexual violence and sexuals harassment
*  {nitiation/ h;wzingz type violence and rituals
This abuse caru

*  Be motirated by perceinved differences e.g: on grounds of race; religion, gender:
*  Resulb inv significant; long lasting and, traumatic tsolationy intimidation or wiolence
Chﬂd:mwgoungpwpl&whohmoﬂnmmaghmaddiﬁmabwwnpl&wn&ed&&g&

*  Significant; disruption irv their owry lives
* Exposure to domestic abuse or witnessing suffering abuse or expeniencing
wolence ab home
e Educational under-achiermement,
o Trwolved v erime
It canv also- be because:

*  They dont know how to manage their own thoughts and, feelings (e.g: they oftery
* They have been bullied or hurt by other people themselmes

* They are scared of being hurt by other people

* They are jealous of other people



o They feel like they are not goods enough
o Theg/movmbg/str\es&onpx‘essum

Bullying is NEVER acceptable but understanding what: has led to- a person harming,
Stopping violence and, ensuring immediate physical safety is the finst priority of any
School, staff, alongside the Designated: Safeguarding Leads and/or Deputiy DSLs, have to
to halp

Examples of Bullying

Rodzsbbdlging;- muwdmbwhﬂvauwedfobemstbgﬂwev@mo&woﬂwﬂ\
person: This carv be irv the form of:

physical threats or attacks

inciting others to behave i as racist way

refusing to- co-operate in works or play,

Emotional, Bullying -
. . . . . . M . "
° ug,nor\e/nome/c,olh b@-Uﬁl@onpubdowmﬂu\eabemtownenb hwniliat@md;gang/up
orv others.

Sexual bullying - this s generally characterised by
v s mosh extreme formy sexual assault or rape.

Sexual orientation - Mmhﬂp@mm%%p@d&mn@b[ﬁ&bﬂm meisexuah
Just being, different; carn be enoughs This can be in the form of:

. look&andcpmment&aboubs&xuabommtahmwappmmnoe



SEN or disability - These pupils are oftery ab greater nisk of bullying: This cary be

b nwn,@callmgz

* comments on appearance
The need for adult sensitivity should be takery into- accounts irv a number of instances; e
Te@BW-PWW@W%WWMMy
anonymous callers. (Mobile Phones are allowed, to- be brought into- school by childrery iy
Years S5 and, 6 bub must not be used iy school and, must be keph by, the teacher in each
classroomu Failure to- follow- these rules wills results inv o child, not being, able to- bring their
phone to- school). Tt is likely that most children, wills be, using mobile phones oub of schools
CWBW-CMW%WWWWMMmM
school and, abs home. Parents/ carers are responsible in the. first instance for their child's
phone~use safety outside of schooli We work closely with families to- support them with
IM—WWWWWMMMMWW
type of bullying s usually part of a patterry of behariour rather thary arv isolated, incident:
If arv individual, considers themselres to- hare been bullied; this may hae o negative
impact orv their emotional well-being, whichs can perpetuate the fear of a further perceinved,
It is also important to- remember:

* Bullying s anv abuse of powwer:

*  Adults irv schools carv bully by means of sarcasmy putdowns, making comparisons
and name calling to- maintain control of o class:

Online and face~to-face bullying carn happer simultaneously, so- it is important to- ensure
that the range of possible contexts are fully explored, inv order to- keep children safe.
R .I .|.|

Keeping Childrery Safe i Education (KCSIE), d0RA states that ‘Goserning bodies should,

6



with. It also- emphasises that the voice of the child must be heard: ‘Governing bodies;
Systems should be irv place for children to express their views and, gise feedback:

their heart.” Childs onv child abuse is referenced, in the: Safeguarding and, Child, Protection
sepwntepolwguwﬂnw ChﬂdmChﬂdAbusePolWandPnooedumLGuidanmdeolbw&ﬂw
immediately and, consistently to reduce the extent; of harm to- the young persony withy full
well-being,

EquOppoN‘unii‘ie&

Every member of the school, community s entitled to- expect equality of protection from
ensw\oﬂwahesd\oobremmn&@so}eenmmnmﬁnbwwhchtofmdu learrv and, thrinve:
As a school; we work, together and, strive to- eliminate discriminations harassment;
victimisatiory and any other conduct that ts prohibited by or under the Equality Act 2010.
This also includes promoting equality for people withy ‘protected, characteristics. The
pno@deddwodu@wﬂwA@mwdmhommbasedmag&d&bd@
It is really, important that alll children gairy any understanding of the world they, are
growing up iny and learrv how to- lise alongside; and, showw respect fors o diverse range of
people

The Signs of Bullying
There is no definitisve way of identifying that o persor is being, bullied: Staff should
wa,p;er\sorva&sooma&pos&bl@ The;}ollowuxgzphg&mband;be}wmoumbagn&hwebeem
Significant changes irv nonmals behariour or aftitude
Appearing upsel
Beingxw{ﬂ\drawn/[owmood;
Asking not to- be hurt
Refusal, to- eats
Refusal to- participate
Notwonhng/’fogofoa/cer\taimvenw
Starting to bully, others
Incontinence
\/onui'ingz
Unexplained, ilness
Torn clothing



Sleepless nights
. Repeating words the perpetrator has said, to- themy e.g: “shuts up o T'll hib yous'.
We also recognise the role of childrens staff and, other stakeholders in reporting incidents
and not taking o as role of bystander if they witness an incident; of bullying: We aim to-
promote a positive; caring ethos withiny our schools
memwwhmﬂwwwwmwmmm

Solxtmgdwddxmw«ﬂu}w}r\mds

Children with, Special, Educational, Needs or Disabilities:

Ethnicity

Gypsy/Roma and, Tranveller Childrery

Childrerv v Care

Lesbian/Gay/Bisexual or Transgender/ non-binary/ childrery
Young Careers

Deah'ng/wiﬂ\:BuﬂgA'ng/
We encourage children to- report any incidents of bullying to- any member of stoff irv the
WW@M@W%WW%MWWWM
Staff to record, all, incidents on the individual, Incident; Log, (see appendii)
Meet, with the vickim and remairy calmy using patience ands understanding,
Encourage to talk about incidents; issues and, feelings:

Tmézfoesfabhshwhabhdpeoaﬁbu@ngwfﬂkmgplmmdwm how oftery the

up being accused: of bullying,

next:

Meeb, with the, child/ren alleged to- have been inwolved, i bullying behariour and,
. I&M@n@b&mh@@mdﬂm@xﬁmﬁﬂdﬂb&@%ﬂgmﬂm@mﬂbm
. Arrange a, programme of support for both, children where appropriate; including
expluingmoﬁme@opneasons(ﬁopﬂ\ebehwmwmﬂmbﬂ\mi&m
reoccurrence: Mediation wills be used bebween culprit(s) and, victim(s) where appropriate to
ensure that the, victinus voice s heard: Howerer; inv serious cases this may not be suitable.



W@WH%@W&LWMM@WO@CWWMO}@W

. Th@demagzmkeﬂwdw&mvfoexdude@dﬂdunmﬁdwidg}mm&

bullying behaviour: Parents hame o rights of appeal, to- the: Gosverning Body and the LA.
Complete a log onv cpomps

. Amé;buﬂyingzmddmt&ﬂwbocwnmmpmﬁdfoﬂnﬂGmeodgmww

basis through the Headteacher's report,

to- SEN, sexual orientations sex; race; religion or belief; gender reassignment, or disability

are takerv into- account:

Inv order to support all, pupils withirv the school, we focus on each indisidual: Evidence of

tracking and: monitoning of absence and attendance rates, Team around the Child/ Family,

Wemmmwmmawﬂm@wwmmm

done so: We teach our pupils aboub staying safe online and, internet; safety and, the

Confidentioli

School, staff cannot promise absolute confidentiality if approached by o pupil, for help.

any disclosures are made: It is very rare for o pupil, to- request; absolute confidentiality. If
they do: irv situations other tharn those irwoluing child protection issues; staff must make o
careful judgement; whether or not a third party needs to- be informed.
Th&wdgmwmbwdbbebased/upom

expeniencing

. Thopupthag@maium@andcompeienmfomak&fhmowmdw&m&

Where it i clear that o pupil, would benefit from the irwolvement; of o third, party, staff
talk to their parent/ carer. Anv undenlying principle i supporting pupils inv our school, is that
takery seriously.



Premention

The Culture: Strategies to- present; bullying behariour include:
Bdlﬁ&ﬂmbbuﬂ)gmgdmhﬂppﬂu whether we know aboubs it or not.

. Careful, implementation of the Behariour ands Sofeguarding policies; Equality and,
Public: Sector Equality Duty, SEND, and, PSHE Policies; inv addition to- this policy.
. The use of collectisme worship and, circle time to- explore those relationships; areas
. Working with other agencies - e, other schools, Behamiour Support Services,
demhorwl/dmmbpﬁgdwologwt& CAMHS, Social Services; services for minonity or
. A&sto&ﬁwhowm%w&ﬂvd\dd:mfohmoppmp:\ai@hﬂmmgand}@dw
time.
child.
We ensure that inv all, aspects of school life there s arv emphasis onv the importance of
r\e,lahonsl'up&emohormbwell/ bﬂng;and;@commun@eiho& Pr\oqch/ve/si?\ai'ﬁgw&([;onﬂwe
school carv irmole:

PSHE, RE and RSE lessons support students in understanding what: bullying s and
how to- combat it enmuwng;s@dent&foproblﬂwsolw ThroughSMSC,d\ildJmam
. Edumhng/d\ddjmwmagb app:op:wiﬁ/walé;founder\sfﬂnd;md/b&resped&uﬂw
class teacher and, child, work towards o resolution.

Bullying is talked, about, openly.

Regular assemblies to- promote anti-bullying

Planned, activities and events for national Anti- Bullying week eachy Nosember.
. UWWMWWM%WW-WM@
. Meni‘m&useda&@vo«moaﬁﬂwchdd
Furthermone, RHE will, tackle, inv an age- appropriate way, tssues whichs are sets out irv
Keeping Childrery Safe irv Educations September 2033, suchs as:

boundaries and; consenty



body confidence and, self- esteem
behariour

the concepts of, and, laws relating to- - sexual, consent; sexual exploitations abuse,
such as forced, marriage and Female Genital, Mubilation (FGM), and, how to- access support,
ands
abways unacceptable
Staff Code of Conduct (Staff Responsibility,)
We recognise that all adults irv the school are in effect; role models for the students. The
WWMWWMMMMMMWWWUWW

hare highs expectations of pupils

actively seek to- deselop o praise culture withirn the schools

Supe{vwsion;

We ensure that key areas of the school are adequately supervised and, staff are vigilant.
Chi are: giusen, biee to take bilities and,

Childrervs respon&bAhbd,

CMWW@W@%WMWWMMM We,
odu»elg/seekfodm»elopwp:ms@wlhu‘ew&ﬂ'umﬂﬁesd\oob

T P

We, as a school; recognise and ensure that stoff and: Gosernons receine the latest
r*espon&b«hhwandstr\oi'ﬂgw@ Toen&mealbgovemor\s,pm\ent&,pupil&,tead\mgandnm-



. To ensure all, staff are familiar with reporting incidents procedures and a
summative record, sent to- the LA where appropriate and Governons:
To ensure all, incidents of bullying are recorded.
TOMWWWWCMTWW
To trairv pupils to use pupil, mentors and, peer mediators ab: playtimes.
To improse the behariour of all, childrery inv school.

Communication

We, as o school, are amvare of the need, for open communication bebweers stakeholders. All
sections of the school organisation must understand, its role: and, responsibilities. We
understand the need, to- ensure this policy is @ living document, known and, understood, by,
all: Parents/carers are made aware of the schools policy ab the inductions meeting and,
intervention is crucial: Parents know- that the, school acts to present; bullying and, not just
and families who- ares news to-the school; are reassured, that: bullying is nob permitted and, it
is a warning to potential bullies thats suchy behamiour ts unacceptable from the outset: Our
ethos demands a Premention of Bullying Policy in operation throughout the schools

Hate Crime

A hate crime s any incident that constitutes o criminal offence thab is perceined, by the
hmophobtmbunsphob&awd&mb&h@Ahoiemdmbmwgwwnobmshﬁﬁaa
pr\eé‘udiwm\hab& Ioﬁmmmdmbappw\stobe@hab@mopmdmhweas@sd\oob

Reasieme

Renviewed: 06 February K043

Next revien date: February 2024

This policy will be reviewed, annually and, enforced, iny a positive manner:



