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Eqvuolibg/ Polipg/ and, Guidance,

l. Aims
regard to- the need, to:
e Eliminate discriminations and other conduct that ts prohibited, by the Equality Act 2010
® Admance equality of opportunity bebweer people who- share o/ protected charactenistic and,
people who- do nob share it
® Foster good, relations across all; characteristics - bebween people who share o protected,
characteristic and people who- do- not share i

What is the Public Sector Equality Duty (the PSED)?
The Public: Sector Equality Duty requires public bodies to- promote equality. The relevant;
protected, charactenistics are~

* age

g Legslahmand;gwdanw
® The Equality Act &010, which introduced, the public sector equality duty and, protects people
e The Equality Act 010 (Specific Duties) Regulations &0I1, whichs require schools to- publish
This document; i also based, on Department; for Education (DfE) guidance: The Equality Act
A010 and, schools:

3. Roles and responsibilities
The governing board, will:
® Ensure thab the equality information and, objectives as set outs irv this statement; are; published,
are remiemved and, updated ab least once exery four years



® Delegate responsibilitiy for monitoring the achiemement; of the objectires on a, daily basis to
the Headteacher

The Headteacher will
® Monitor success irv achiering the objectives and, report back to- gosernors

The Assistant, headteachers willi
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objectives, armongst toff and pupils

necessary

Al school staff are expected to- hare regard, to this document; and, to- work to- achieve the
obéedi»e&asseboublmse,(hom]

L Eliminati liseriminati
The school, is aware of its obligations under the Equality Act 010 and, complies withs non-
reminded, of their responsibilities under the Equality Adt, for example during meetings.

5. Admancing equality of opportunity
As set, outs irv the DfE guidance on the Equality A the school aims to admance equality of
opportunity by
are perfonming
® Remoring or minimising disadmantages suffered, by people which, are connected to a
pw\tiallmchw\adﬂmﬁoﬂ\ﬂ*hwe/(&g pupdswdhdxsab&hhﬁ&)
® Taking steps to meeb the particular needs of people who- have o particular characteristic (e.g:
® Encouraging people who have a particular charactenistic to- participate fully i any activities
(eg: encouraging all. pupils to- be irwolved, irv the full range of school activities)

® Analyse data to- determine strengths and areas for improsement. Implement; actions irv
response:
® Make evidence arailable identifying improvements for specific groups (e:g: declines v

6. How does St J-osep)n]s«oomplg,w{ﬂbﬂ\& Public Sector Ea,(mhhdz Duhdz?



The school has o range of policies which make explicit the: schools long established
withs equaliyy of opportunity arei

e British Values

o Accessibilitiy plan

* Equality policy

o SEND policy

® Behanviour and, anti-bullying policy

o Religious Education Policy

e Curriculum 2033 intents

StJW&MMmeWMMMMWWM&MIW
doing so, we promote and deliver o range of strategies to- ensure that we complyy to- the Public
Sector Equality Duty. Some of these are;

® Active promotion of the Gospel, values whilst remaining inclusive

® Promoting the rights of each indixidual, as outlined i the, United, Nations Charter through
Britishy Values through assemblies and, workshops

waswrmblw&and;ddwdas&wonkshop@

® Promoting tolerance and, mutual respect throughy blacks history month, projects and,
celebration

® Taking steps to meeb the needs of individuals - for example; withdrawal, from prayer and,
curriculume This includes teaching i RE, PSHE and, other subjects. In Englishy o variety of text
curriculunmy

® Promoting world religions iy KS& withs as half termy dedicated, to- teaching world, faiths.

® Disability awareness day/s supported by CITC

® Ramp and, access to the school premise and, building eg tollets.

® Leading on assemblies to explore and, deals withs relexsant; issues; including CAFOD

oF ising for maruy "

® Monitoring and evaluating the attainment, and progress of all; pupils; looking at the
performance of particular groups who- share o protected, charactenistic to- compare their
performance with those who do- not share it



® Supporting alls staff and children to reach, their potential

® Interventions to maximise the progress of all groups of children

® Encouraging children, who have o particular character to- participate fully v all, activities -
for example; after school clubs, sport lunchtimes; choir

o Curriculum trips that meet the needs of alls children

® Unisex toilets for all children

® Adtise promotion of the St Josephis Behariour policy

® Active promotion of the St Josephis' Anti-bullying policy
WWWWMWWWWQPWWWW
® Pupil participation irv school activties such as the school councils and, mini winnies; ensuring
that s formed, of pupils from a range of backgrounds.

7. Equality objectives (2022 - 202k)
UndmthepublLOSectOf\EWD@(PSED)WML&W%S&EWOW
four- years:
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Ol%ed')wea debmmbﬂ%qﬁsm&ﬁmdgovmmmoppummhﬁ&aﬂdm-
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links to- PSED

Objectire b Adopting a, whole-school approach, whichs wills proside staff withy formal, guidance on
how to- deal, with homophobia irv schoold

Remieme

Rersiemed: October 202X

This policy will be enforced, inv a positive manner and will be reviewed annually.
Next Reamiemr Date: October 20X3



